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Presentation
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• Evolution of the NCAA head coach 
responsibilities rule

• Coach employment contracts & the rule

• Considerations for potential changes to coach 
contracts
• Head coaches
• Asst. coaches

• Example



Outrageous Severance/Buyouts



NCAA Head Coach 
Responsibilities Rule 
Evolution

• 2005 
• Requirement to monitor & promote compliance
• Presumed knowledgeable (rebuttable)

• 2012: Presumed responsible (rebuttable)
• COI

• 2023: Strict liability









Nebraska & Frost

• Nebraska continued to employ & pay Frost his $4 
million annual salary

• Nebraska lost to Northwestern and Georgia Southern 
at start of ‘22 season

• Nebraska terminates Frost’s employment without 
cause on 9.11.22, thus owing him $15M 
severance/buyout under his contract, which would’ve 
reduced to $7.5M had they waited until 10.1
• Nebraska had paid the second highest amount of “dead 

money payouts” to coaches (>$25M) over previous 11 
years (espn.com)





Considerations

• HC employment contracts
• Updating language to reflect strict liability
• Staff member level I/II violation ---> cause

• “Best efforts” in employment decisions? 

• AC employment contracts
• Updating language to reflect strict liability
• Violation resulting in penalties for HC ---> cause



Example Application: 
LSU & Coach O
• May 2021: LSU FB AC admits he committed 

significant recruiting violations

• June 2021: LSU & Coach O terminate AC’s 
employment with cause due to AC’s admission

• Oct. 2021: LSU terminates Coach O’s 
employment w/o cause, owes $17M in severance

• Sept. 2022: COI concludes AC committed 
significant recruiting violations



THANK YOU
Questions?


